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1.0    Behaviour Expectations Statement 
 

In order to enable effective teaching and learning to take place, positive engagement and behaviour in all aspects 
of school life is necessary. Our school family works to create and maintain a welcoming, calm, supportive and safe 
learning environment in which every person; children and adults alike, is valued. 
 
We aim to promote a positive attitude in our pupils, creating an environment in which good behaviour is expected 
from everyone, within a climate of trust and mutual consideration and respect. We aim to achieve this through 
partnership between pupils, community members, parents and staff who are all taking responsibility for their 
actions and modelling clear expectations to each other. 
 
Watling Park School seeks to develop a strong moral ethos. School rules are for the safety and comfort of all 
members of the school community. Any form of bullying, discriminatory behaviour or fighting will not be tolerated 
from any member of our school community. 

 
2.0    Introduction 
The school consider it is vitally important to promote a caring and supportive environment to enable all members of the 
school community to feel secure and respected, and therefore promote good behaviour in others. 
 
This policy follows the guidance set out in the Equality Act 2010. 
This policy is written with due regard to the DfE guidance ‘Behaviour and Discipline in Schools’ 2016 and the 
requirements of the EYFS Framework 2017. 
 
It recognises the duty of proprietors under Section 7 of the Education (Independent School Standards) Regulations to 
ensure that arrangements are made to Safeguard and promote the welfare of children. 
 
Headteachers and their staff have the authority to discipline pupils for their behaviour in school and, in some 
circumstances, outside of school. This includes the authority to impose sanctions appropriate to the age and action of 
the child, including detaining children beyond the school day and confiscation of property, fuller details of sanctions 
employed by the school and their application are included in this policy. 
 
Teachers may discipline pupils for non-criminal bad behaviour off-site, under the following circumstances (from DfE 
guidance, January 2016) 

 misbehavior when the pupil is: 
o taking part in any school-organised or school-related activity or 
o travelling to or from school or 
o wearing school uniform or 
o in some other way identifiable as a pupil at the school. 

 or misbehaviour at any time, whether or not the conditions above apply, that: 
o could have repercussions for the orderly running of the school or 
o poses a threat to another pupil or member of the public or 
o could adversely affect the reputation of the school. 

 
3.0   A Whole School Consistent Approach 
 
At Watling Park School, we believe that good behaviour for learning is the key to a good education. 
We work to create a learning environment where everyone feels valued, secure and motivated to learn. 
1.0 We firmly believe that every member of our school community, including teaching and site staff, parents 

and the wider community has a responsibility to teach children socially acceptable behavior. 

 We aim to promote high standards by modelling positive behaviours at all times. Children learn by 
watching and observing our thoughts and actions. 

 We aim to encourage high standards of learning and behaviour emphasising praise and positive 
reinforcement. 



 

 

 We aim to ensure that all adults and children within our school community treat each other with mutual 
respect and consideration. 

 

4.0  Rights and Responsibilities 

Everyone in the school community has rights and responsibilities to ensure that Watling Park School is a safe 

place to learn, work and play. 

 Children have the right to learn, work and play in a friendly, safe and helpful school. 

 Teachers and staff have the right to teach and work in a friendly, safe and satisfying school, which is 

supported by the community. 

 All children, adults, parents, carers and families have the right to feel welcome, safe and secure 

 All members of our community understand and appreciate that every child has the right to learn, 

work and play in a friendly, safe and helpful school. 

 

5.0  Code of Conduct 

The school environment plays a central role in the children’s social and emotional development. Adults 

encountered by the children at school have an important responsibility to model high standards of behaviour 

at all times. Our expectation is that everyone in the school community will aim to show these behaviours at 

all times. 

 

6.0    Aims 

 To provide a safe environment free from disruption, violence, bullying and any form of harassment. 

 To enable children to understand that acceptable behaviour is a result of mutual respect - respect for 

ourselves, respect for others, and respect for property. 

 To promote the values of honesty, trust, fairness, tolerance, compassion and politeness. 

 To reinforce and model positive behaviour. 

 To ensure fairness of treatment for all. 

 To encourage consistency of response to both positive and negative behaviour. 

7.0    Objectives: 

All Adults: 

 To provide a positive role model 

 To have high expectations of themselves and the children 

 To emphasise and reward positive behaviour 

 To respond to, and deal with, unacceptable behaviour in a firm and consistent manner 

 To involve and inform other adults of all aspects of this policy 

 To deal with issues, concerns and complaints regarding behaviour in an appropriate fashion 

 

All Children: 

 To understand that they are a valued part of the community 

 To understand their roles and responsibilities in terms of behaviour 

 To discuss and share what constitutes acceptable behaviour e.g. at circle time 

 To understand and know what is acceptable behaviour 

 To be responsible for behaving in an appropriate manner 

 To bring any behaviour issues to the attention of an adult who will then deal with appropriately 

 



 

 

8.0    General Approaches to behaviour management 

The goal of this policy is to support children in developing the self-awareness and self-discipline that allows them 

to recognise positive behaviour and moderate misbehaviour independently. 

The school undertakes the following in the context of its policy, acknowledging its legal duties, in respect of the 

Children Act 1989, Equality Act 2010 and Special Needs requirements, to  

 Reject any form of corporal punishment, including the threat of corporal punishment. Furthermore, children 
should not be subjected to sanction that may adversely affect their well-being. 

 Work in partnership with parents to ensure that 
o they are kept informed about disciplinary issues and rewards for good behaviour relating to their child 
o they can work together with the school to achieve improvements in their child’s behaviour when 

expected standards are not met.  

 Ensure the safeguarding of and respect for pupils with SEND 

 Make reasonable adjustments in behaviour management in respect of the understanding and capabilities of 
pupils with SEND 

 Ensure any sanction does not breach any other legislation and is reasonable in all the circumstances. 

 Consider whether the behaviour is related to a potential safeguarding issue that may result in significant harm 
to the pupil. In such a situation, the school will make reference to the Safeguarding Policy. 

 Consider if behaviour issues are the consequence of an unmet educational or other need; requiring a 
behaviour review or possible multi-agency or specialist assessment, with reference to the SEN policy 
 

9.0    Why positive behaviour management? 

In the world around them children, see many different examples of how people behave. We have a responsibility 
to help children understand that they have choices about how to behave and help them develop the strategies to 
make appropriate choices. We also firmly believe that we need to ensure that other children are able to develop 
strategies to cope when they observe or are involved in situations where another child is behaving 
inappropriately. 

Our aim at Watling Park is to create an environment where children feel valued, safe and motivated to learn. We 
believe that good behaviour and discipline are the foundation of all learning, and without a calm, orderly 
atmosphere effective teaching and learning cannot take place. 

We believe that children respond best to praise and encouragement. We must try to find every opportunity to 
praise children when they are showing appropriate behaviour. 

Children learn by example. Teachers and parents have a responsibility in setting a good example as well as 
ensuring that the rules are followed. 

 
10.0     Consistency  

  
The school is committed to achieving a consistent response in the management of behaviour. This is achieved 
through  

 Staff training, support and development   

 The induction of new staff  

 Monitoring of consistency in behaviour management by the head/SLT  

 Clear consistent boundaries for classroom management developed in conjunction with children  

 Monitoring of logs of administration of disciplinary sanctions 
 
 
 



 

 

11.0     Our School Values and Class Rules 
 
At the beginning of each year and each term, class teachers create class rules with the children. The rewards and 
consequence systems are shared so that all children are clear about the expectations of behavior within their class 
and within the school; these are reinforced in assemblies. 
 
Our Watling Park values apply to all members of our school community and are the fundamental beliefs upon 
which we base our actions. These values are displayed prominently around the school so that they can be used 
for reference whenever appropriate.  
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Appreciation 

 

I understand and 

value the worth or 

importance of 

different things. 

 

Responsibility 

 

I keep my word and 

take care of my work, 

my friends and the 

environment. 

 

Excellence  

 

I try my best 

in EVERYTHING I 

do. 

 

Confidence  

 

I believe that I will 

do things to the 

best of my 

ability and 

succeed at what 

I do. 

 

Integrity 

 

I make the right 

choice, even when 

there is no-

one watching —

inside and outside 

of the classroom. 

 

   

Our School Values 



 

 

 
12.0    Rewards  
 
Positive recognition is used to promote the aims of the behavior policy. It is used sincerely and meaningfully, 
thereby encouraging and reinforcing good behavior. We reward children through positive specific verbal 
feedback, so they know exactly what they are being rewarded for. For example, ‘well done xx, I liked the way you 
helped your friend tidy up without being asked’. 

 
Individual Rewards 
Children’s positive behavior will be rewarded through: 

 Individual ClassDojo points that will be reset each week. Children will be rewarded when they reach a 
certain level of ClassDojo points. 

 Stickers  

 Praise  

 Postcards home 
 
Whole Class Rewards 
Each class will work together to gain a whole class reward. An example of this maybe collecting marbles in a jar 
and when the jar is full, the children receive a collective reward. The whole class will agree the reward with the 
support of the class teacher. This may include trips, visits, extra playtime or classroom games (teachers to use 
their own professional judgement). 
 
Whole School Rewards 
Each week, those children that have received a Star of the Week certificate will have their name and reason for 
their reward read out in assembly. Each child will receive a special sticker from the head teacher and will have 
their name and photo added to the hall display. They will also receive a special mention in the weekly school 
newsletter. 
The class with the most Dojo Points in Friday’s assembly will be given a sticker to add to the whole school display. 
The class with the most Dojos at the end of a half term will receive a whole class reward. This will be agreed by 
the class teacher and children.  



 

 

13.0   Consequences  
In some instances, some behaviors shown by children will mean that they will move bypass some of the steps in 
the consequences and move directly to a consequence that is more appropriate to the behavior that they have 
displayed. 
 

 



 

 

Community Time 
 
We believe that everyone should have the opportunity to be part of a happy, safe learning community and if at 
times we make mistakes, we are given the opportunity to learn from them and turn the situation around. 
Therefore, we are introducing ‘community time’. If children reach step six in our consequence system they will 
then take part in ‘community time’. This will mean they will miss 10/15 minutes of their lunch play and they will 
support by helping tidy and clean the lunch hall or pick up litter.  
 
Our children have described this as ‘turning a bad thing into a right thing’ and ‘righting your wrong’. The children 
will wear protective clothing and be supervised by our lunch staff and a teacher/ senior leader. 
 
14.0    Policy on Exclusions and Time-Out of Class 
 
If a serious incident occurs, a member of the Senior Leadership Team, in line with the Local Authority’s ‘Exclusion 
Guidelines’, may exclude pupils from the school. Pupil exclusions may be used in the school for different lengths 
of time. No pupil should be excluded and left unsupervised at any time.  
  
‘Time out’ is a strategy available to staff & includes a short period when a child is excluded from an activity, this 
could be followed by a short period of ‘time out’ in another classroom for more persistent or serious behavior.  
  
In consultation with the Head teacher and parents, a pupil may be excluded from the classroom for longer periods 
and asked to work in another class. Pupils may also be excluded from lunchtimes/playgrounds.  
  
If a pupil receives three internal exclusions for ongoing aggressive behavior and the disruptive behavior continues, 
it will then escalate to an external exclusion. The pupil will be asked to remain at home in the first instance; this 
will be recorded in the pupil’s school file.    
  
Pupils may also be excluded from the school for a ‘fixed term’ or permanently for disciplinary reasons. All 
occasions where pupils are excluded, for disciplinary reasons, from regular school arrangements are subject to 
regulations and should be recorded and dealt with systematically. 
 
14.a    Reintegration Meetings 
 
On return to school after a period of ‘fixed term’ exclusion parents, pupils and staff (HT/DHT/SLT member) will 
meet to discuss the behavior, set targets for future behaviour and set systems in place for supporting the pupil in 
meeting those targets.  The school relies on the support of parents during this process and a behaviour contract 
will be drawn up which includes this support. 
 
14.b   Permanent Exclusions 
 
Permanent Exclusion – the child is removed from the school roll. This will be preceded by a fixed term exclusion 
to ensure proper investigation and consideration of events. The power to exclude a pupil can only be exercised 
by the Head or Deputy Head in the absence of the Head, and then only in consultation with the Head. If the Head 
excludes a pupil, the parents are informed immediately, giving reasons for the exclusion.  The Head will discuss 
all exclusions with the Chair of the Local Advisory Board.  A member of the LAB will monitor exclusions and ensure 
that the school policy is administered fairly and consistently. The headteacher will fixed term exclude and 
permanently exclude in consultation with Barnet’s Exclusion Officer. 

 
15.0   Vulnerable Pupils 
 
During their time at school, some pupils will require extra support in managing their behaviour.  At these times, 
the behaviour strategy may need to be adapted to support vulnerable pupils.  
  



 

 

The behaviour tracking sheets from class teachers and Senior Leadership Team will be collated to provide the 
Headteacher with an overview of pupil progress. This will enable targeted support for vulnerable pupils.   This 
information will contribute towards:  
  

 Home school books      

 Individual Education and /or Behaviours Plans    

 Support from the Inclusion Leader 
  
The school will work closely with the parent/carer to identify the reason for these behaviours and to support the 
child in making necessary changes.  
  
If a pupil is excluded from the school this will be undertaken within the Local Authority Exclusion Guidelines. On 
return to the school, a plan will be developed to support the pupil’s reintegration into the classroom. 
 
16.0    Recording and Monitoring Incidents 
 
Instances that fall between step 3 and step 4 will be included on our class Dojo system and will be linked to 
improvement points. Incidents that are at a step 5 level will be recorded on CPOMS/CPOMS along with any other 
information that has been given to parents (e.g. exclusion letters) 
Staff record all incidents on CPOMS, our schools information system. All incidents are monitored by the 
headteacher and the senior leadership team.  
 
17. 0    Curriculum 
 
We recognise that well planned, motivating lessons have a positive impact on pupil behaviour. Whilst holding 
high expectations we ensure that lessons are differentiated to meet pupil needs and abilities.  
  
Through PSHCE, we aim to teach the pupils a range of social and emotional skills to support their behaviour and 
learning. At Watling Park, we follow the Jigsaw PHSCE scheme to support this further and build a positive school 
ethos.  
  
The school will promote positive behaviour through the curriculum integrating the following elements into the 
school life, lessons, as well as assemblies  

 good behaviour  

 self-discipline  

 respect  

 Fundamental British Values 
 
18.0   Confiscation 

 

Teachers are authorised to confiscate items that pupils should not have in their possession at school.  In such 

circumstances, staff may follow one of the following options in relation to the confiscated items; 

 

 returning items to pupils or parents after a given period (where possible at the end of the school day) 
      For example, items banned from school, such as money, mobile phones, toys, and lip-gloss 

 destroying items, for example, pornography, tobacco, alcohol 

 handing items to the police, for example, banned substances, knives and weapons, stolen items 
 

In this context, the school has regard to the DfE guidance “Screening, Searching and Confiscation – advice for 

head teachers, staff and governing bodies”. 

 



 

 

19.0    Transition  

Pupils will be supported in transition into school, between year groups and to secondary school through a 

planned transition programme. This will included meeting their new teacher and receiving information for 

parents about the expectations of the new setting or year group.  

20.0    The Use of Physical Restraint 

In order to maintain firm boundaries of acceptable behaviour and ensure the safety of all staff and pupils, it will 

be necessary at times to use approved methods of physical restraint with some pupils. This point should only be 

reached when all possible options for giving the pupil time/space to regain self-control have been exhausted.  

 Refer to the policy on the acceptable use of restraint/safe handling. 

21.0    Allegations of Abuse against Staff and Other Adults Working in the School  
 
If an allegation of abuse is made against staff, please refer to the ‘BPET Dealing with Allegations of Abuse against 
Staff Policy’ 
 
All children and adults have a fundamental right to be protected from harm. All allegations of abuse will be taken 
seriously.  
 
School staff have a positive role to play in child protection, as their position often allows them to be able to 
observe outward signs of abuse and changes of behaviour in children. Because of their role however, they are 
also open to accusations of abuse. Such allegations may be true, but they may also be false, misplaced or 
malicious.  
 
In the event that a member of staff does not wish to report an allegation directly, or they have a general concern 
about malpractice within the school, reference can also be made to the BPET Whistleblowing Policy.  
 
The procedure complies with the framework for managing cases of allegations of abuse against people who work 
with children, as set out in relevant DfE statutory guidance. 
 
Malicious accusations 
On the rare occasions where it can be proved that the allegation has deliberately been invented or is malicious, 
the Headteacher will consider whether to take disciplinary action in accordance with the school’s Behaviour and 
Sanctions Policy; this includes the possibility of temporary or permanent exclusion. Further actions in relation to 
malicious allegations can be found in in the Safeguarding Policy (p9). 

22.0    Outside Agencies 

 
If, at any time, the Head Teacher or class teacher is particularly concerned about a child’s behaviour or safety, 
the school will contact the parents concerned immediately.  The School will also try to support children to help 
them improve their behaviour and will involve outside agencies, such as the Behaviour Support Team. 
 
23.0     Bullying, Racial and/or Sexual Harassment  
  
Bullying is defined as dominance of one person by another or a group of others over a period of time. It is pre-
mediated and part of a frequent pattern rather than an isolated incident or a few incidences.  Challenging 
behaviour must not be confused with bullying.  Bullying behaviour may be an indication that the bully is, or has 
been, themselves a victim of bullying or abuse. Incidents should always be discussed with the Senior Leadership 
Team since further action e.g. counselling or referral to social services may be appropriate.  
  

http://bpet.co.uk/wp-content/uploads/2015/09/BPET-Whistleblowing-Policy-Sept-15.pdf


 

 

Bullying can take many forms and can happen on a frequent basis over the short-term or continue over a long 
period of time.  
  
Some specific ways in which bullying occurs are:  

 Repeatedly pushing, shoving, hitting,  

 Gossiping, spreading rumours and labelling another person  

 Name calling  

 Damaging, stealing or hiding property,  

 Exclusion from groups or games  

 Making personal comments  

 Teasing which goes too far  
  
It is important that all members of staff and the wider school community recognise the above behaviour as 
potential forms of bullying. Bullying must not be confused with one off or rare incidences which involve a 
particular person and consideration must be given as to why incidences are happening rather than immediately 
labelling a child or a group as a bully or bullies.  
  
Victims may also be in need of some support or further work on assertiveness training and should be discussed 
with the Senior Leadership team.  
  
Racial and/or Sexual Harassment  

 Racial Harassment is defined as violence which may be verbal or physical, and which includes attacks on 
property as well as on the person suffered by individuals or groups because of their colour, race, 
nationality or ethnic origins, when the victim believes that the perpetrator was acting on racial grounds 
and / or there is evidence of racism.  

 Sexual harassment may be defined as violence which may be verbal or physical, and which includes 
attacks on property as well on the person suffered by individuals or groups because of their gender, 
when the victim believes that the perpetrator was acting on gender grounds and / or there is evidence 
of sexism.  

  
All reports of bullying, racial and sexual harassment must always be taken seriously, investigated and recorded 
according to school policy. Staff must always act and be seen to act to protect the victims.  
  
All incidents of racial and sexual harassment should be reported to the Headteacher. The Headteacher is 
responsible for reporting incidents to the LEA if appropriate.  
  
The role of staff in modelling the appropriate behaviour is crucial in promoting positive behaviour in these 
respects.  
 
The school’s PSHE and SRE curriculums should address these issues systematically. Issues should also be 
addressed through the whole class circle time. 
 
24.0    Monitoring and Evaluation 
The Headteacher will review this policy statement every two years and update it in consultation with key staff, in 

line with current best practice, as s/he considers necessary. 

 
 


